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through grants to institutions or by di-
rect financial assistance to students 
enrolled in institutions who are agency 
employees or persons preparing for em-
ployment with the State or local agen-
cy; 

(b) Be related to job duties performed 
or to be performed by the persons 
trained, and be consistent with the pro-
gram objectives of the agency; and 

(c) Be described in an annual training 
plan prepared prior to the beginning of 
the fiscal year. Copies of the training 
plan shall be made available upon re-
quest to the Regional Office of Family 
Assistance for review by the Federal 
staff. 

[45 FR 29833, May 6, 1980, as amended at 46 
FR 29264, June 1, 1981] 

§ 235.63 Conditions for FFP. 
(a) Who may be trained. FFP is avail-

able only for training provided per-
sonnel employed in all classes of posi-
tions, volunteers, and persons pre-
paring for employment by the State or 
local agency administering the pro-
gram. 

(b) When FFP is available. FFP is 
available for personnel employed and 
persons preparing for employment by 
the State or local agency provided the 
following conditions are met, and with 
the following limitations: 

(1) Employees in full-time, long-term 
training make a commitment to work 
in the agency for a period of time equal 
to the period for which financial assist-
ance is granted. A State agency may 
exempt an employee from fulfilling 
this commitment only if failure to con-
tinue in employment is due to death, 
disability, employment in a financial 
assistance program in a public assist-
ance agency in another State, or other 
emergent circumstances determined by 
the single State agency head to be 
valid for exemption; 

(2) An employee retains his or her 
rights and benefits in the agency while 
on full-time, long-term training leave; 

(3) Persons preparing for employment 
are selected by the State agency and 
accepted by the school; 

(4) Persons preparing for employment 
are pursuing educational programs ap-
proved by the State agency; 

(5) Persons preparing for employment 
are committed to work for State or 

local agency for a period of time at 
least equal to the period for which fi-
nancial assistance is granted if em-
ployment is offered within 2 months 
after training is completed; 

(6) The State or local agency offers 
the individual preparing for employ-
ment a job upon completion of training 
unless precluded by merit system re-
quirements, legislative budget cuts, po-
sition freezes, or other circumstances 
beyond the agency’s control; and if un-
able to offer employment, releases the 
individual from his or her commit-
ment; 

(7) The State agency keeps a record 
of the employment of persons trained. 
If the persons are not employed by the 
State or local agency, the record speci-
fies the reason for non-employment; 

(8) The State agency evaluates the 
training programs; and 

(9) Any recoupment of funds by the 
State from trainees failing to fulfill 
their commitment under this section 
shall be treated as a refund and de-
ducted from total training costs for the 
purpose of determining net costs for 
FFP. 

(c) Grants to educational institutions. 
FFP is available in payments for serv-
ices rendered under grants to edu-
cational institutions provided all of the 
following conditions are met: 

(1) Grants are made for the purpose 
of developing, expanding, or improving 
training for personnel employed by the 
State or local agency or preparing for 
employment by the State or local 
agency administering the program. 
Grants are made for an educational 
program (curriculum development, 
classroom instruction, field instruc-
tion, or any combination of these) that 
is directly related to the agency’s pro-
gram. Grants are made for not more 
than 3 years, but may be renewed, sub-
ject to the conditions of this section; 

(2) Grants are made to educational 
institutions and programs that are ac-
credited by the appropriate institu-
tional accrediting body recognized by 
the U.S. Commissioner of Education. 
When a specialized program within the 
institution for which there is a special-
ized accrediting body is used, that pro-
gram must be accredited by or have 
pre-accreditation status from that 
body. (Part 149 of this title explains the 
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requirements and procedures for ob-
taining recognition as an accrediting 
agency or association. Lists of cur-
rently recognized accrediting bodies 
are published in the FEDERAL REGISTER 
periodically. See also Nationally Recog-
nized Accrediting Agencies and Associa-
tions published by the Office of Edu-
cation); 

(3) The State agency has written 
policies establishing conditions and 
procedures for such grants; 

(4) Each grant describes objectives in 
terms of how the educational program 
is related to the financial assistance 
programs and how it is designed to 
meet the State or local agency’s man-
power needs; and 

(5) An evaluation of the educational 
program funded by each grant is made 
no later than the close of the second 
year of the grant. The evaluation shall 
be conducted by representatives from 
the educational institution and the 
State agency to determine whether 
conditions and objectives described in 
the grant are being met. If the edu-
cational program does not meet these 
conditions and objectives, payment 
shall be terminated no later than the 
close of the second year of the grant. 

[45 FR 29834, May 6, 1980] 

§ 235.64 FFP rates, and activities and 
costs matchable as training expend-
itures. 

Under title I, IV-A, X, XIV, or 
XVI(AABD) of the Act, FFP is avail-
able at the rate of 50 percent for the 
following costs: 

(a) Salaries, fringe benefits, travel 
and per diem for: 

(1) Staff development personnel (in-
cluding support staff) assigned full 
time to training functions and; 

(2) Staff development personnel as-
signed part time to training functions 
to the extent time is spent performing 
such functions. 

(b) For agency training sessions, FFP 
is available for: 

(1) Salaries, fringe benefits, travel 
and per diem for employees in initial 
in-service training of at least one 
week; 

(2) Travel and per diem for employees 
in agency training sessions away from 
the employee’s work site, or in insti-
tutes, seminars or workshops related 

to the job and sponsored by profes-
sional organizations; 

(3) Salaries, fringe benefits, travel 
and per diem for experts outside the 
agency engaged to develop or conduct 
special programs; and 

(4) Costs of space, postage, teaching 
supplies, purchase or development of 
teaching material and equipment, and 
costs of maintaining and operating the 
agency library as an essential resource 
to the agency’s training program. 

(c) For training and education out-
side of the agency, FFP is available 
for: 

(1) Salaries, fringe benefits, depend-
ency allowance, travel, tuition, books, 
and educational supplies for employees 
in full-time, long-term training pro-
grams (with no assigned agency du-
ties); 

(2) Salaries, fringe benefits, travel, 
tuition, books, and educational sup-
plies for employees in full-time, short- 
term training programs of four or more 
consecutive work weeks; 

(3) Travel, per diem, tuition, books 
and educational supplies for employees 
in short-term training programs of less 
than four consecutive work weeks, or 
part-time training programs; and 

(4) Stipends, travel, tuition, books 
and educational supplies for persons 
preparing for employment with the 
State or local agency. 

(d) FFP is available for payments to 
educational institutions, as described 
in § 235.63(c) for salaries, fringe bene-
fits, and travel of instructors, clerical 
assistance, teaching materials and 
equipment. 

[45 FR 29834, May 6, 1980, as amended at 47 
FR 5683, Feb. 5, 1982; 59 FR 12861, Mar. 18, 
1994] 

§ 235.65 Activities and costs not match-
able as training expenditures. 

FFP is not available for the following 
expenditures as training costs; how-
ever, the expenditures described in this 
section may be matched as administra-
tive costs, if conditions for such 
matching are met: 

(a) Salaries of supervisors (day-to- 
day supervision of staff is not a train-
ing activity); and 
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